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Colorado’s FMLA (federal Family and Medical Leave Act) and FAMLI (Colorado’s Family and
Medical Leave Insurance program) both provide job protection and leave for family or medical
reasons—but they differ significantly in their funding, eligibility, benefits, and administration.

. Level of Law

FMLA: Federal law (since 1993)
FAMLI: State program (effective January 1, 2024)

. Funding

FMLA: Unpaid leave; no wage replacement.
FAMLI: Paid leave; funded through employer/employee payroll contributions.

. Employer Coverage

FMLA:
o Private employers with 50+ employees within a 75-mile radius.

o Public agencies and schools always covered.
FAMLI:
o All employers (public and private) regardless of size.
o Some small employers (fewer than 10 employees) don’t have to pay the employer share
of premiums but must still remit employee contributions.

. Employee Eligibility

FMILA:
o Employed at least 12 months, and

o Worked at least 1,250 hours in the past 12 months.
FAMLI:

o Earned at least $2,500 in wages in Colorado over the past 5 calendar quarters.
o No hour or tenure requirement.

. Duration of Leave

FMILA: Up to 12 weeks of unpaid leave in a 12-month period.
FAMLI:
o Up to 12 weeks of paid leave (plus 4 extra weeks for pregnancy or childbirth
complications).




¢ 6. Reasons for Leave
Both cover similar qualifying reasons:

Serious health condition (self or family)

Bonding with a new child (birth, adoption, foster)

Care for a family member with a serious health condition

Military family leave

Safe leave (for domestic violence, etc.) — explicitly covered by FAMLI

. Job Protection
FMLA: Provides job protection during leave.

FAMLI:

o Job protection only if the employee has worked for the employer 180 days or more.
o Ifless than 180 days: paid leave is allowed, but no guaranteed job protection.

. Administration

FMLA: Administered by the U.S. Department of Labor.
FAMLI: Administered by the Colorado Department of Labor & Employment (CDLE).

. Benefit Payments

FMLA: No wage replacement.
FAMLI: Partial wage replacement (based on income; up to ~90% for lower earners).

Summary Table

Feature FMLA (Federal) FAMLI (Colorado)
Paid Leave? X No Yes
Employer Size Requirement 50+ employees All employers
Employee Eligibility 12 months + 1,250 hours $2,500 earned in CO wages
Max Duration 12 weeks (unpaid) 12—16 weeks (paid)

Job Protection Yes After 180 days
Wage Replacement 2K None Partial, income-based
Administered By U.S. DOL CO Dept. of Labor (CDLE)
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Feature FMLA (Federal) FAMLI (Colorado)

Type of Program Federal Law State Insurance Program

Effective Since 1993 Benefits available January 1,
2024

Paid or Unpaid X Unpaid Paid (partial wage

replacement)

Employer Coverage

Private employers with 50+
employees

All employers (some small
exemptions on employer
premiums)

Employee Eligibility 12 months of employment $2,500+ in Colorado wages in
1,250 hours worked past 5 quarters
Length of Leave Up to 12 weeks (unpaid) Up to 12 weeks paid

+4 weeks for
pregnancy/childbirth
complications

Job Protection

Yes

Yes, after 180 days with
employer

Covered Leave Reasons

e Serious health condition
(self/family)

e Birth/adoption/foster care
¢ Military family leave

e Qualifying exigencies

Same as FMLA, plus:
o Safe leave (domestic violence,
stalking, etc.)

Wage Replacement X None Up to ~90% for lower wage
earners

Employee Cost None Payroll premium (shared or
100% if self-employed)

Employer Cost Indirect costs only Employers with 210 employees
pay 50% of premium

Administered By U.S. Department of Labor Colorado Department of Labor

& Employment (CDLE)
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